
ORDINANCE NO. 25-2112 
BOROUGH OF HIGHLAND PARK 

COUNTY OF MIDDLESEX, NEW JERSEY 
 

AN ORDINANCE AMENDING AND SUPPLEMENTING PART I, ADMINISTRATIVE 
LEGISLATION, CHAPTER 72, SALARIES AND COMPENSATION TO ESTABLISH 

POSITIONS AND PROVIDE COMPENSATION FOR SPECIFIC EMPLOYEES OF 
THE BOROUGH OF HIGHLAND PARK, NEW JERSEY  

 
 WHEREAS, pursuant to N.J.S.A 40:69A-36, N.J.S.A 40:69A-43a, N.J.S.A 40A:4-1, et 
seq., and N.J.S.A 40A:9-10, et seq., provides authority to establish positions and provide 
compensation for positions that are not part of the bargaining unit; and 
 
 WHEREAS, all employees of the Borough of Highland Park not covered by a Collective 
Bargaining Agreement (CBA) shall be compensated within the salary/hourly ranges set forth in 
this Ordinance and shall perform such duties as may be prescribed by the Director of the 
Department within which they are employed or as may be provided by law; and  
 
 WHEREAS, all rates and ranges are effective upon adoption; and 
 
 WHEREAS, the appointing authority may create such additional positions and hire such 
additional personnel as may be required on a temporary basis, to be compensated within available 
appropriations. 
 

NOW, THEREFORE, BE IT ORDAINED, by the Borough Council of the Borough of 
Highland Park, County of Middlesex, State of New Jersey: 
 
SECTION I 
Titles and Ranges/Rates: 
Elected Officials Minimum  Maximum 
Mayor $3,500 $16,500 
Council President $3,500 $16,500 
Council Member $3,500 $16,500 
   
Statutory Positions   
Borough Clerk $75,000 $140,000 
Chief Financial Officer $75,000 $140,000 
Tax Assessor  $75,000 $140,000 
Tax Assessor (P/T) $40,000 $70,000 
Tax Collector $75,000 $140,000 
Tax Collector (P/T) $40,000 $70,000 
   
Administration & Finance   
Borough Administrator $90,000 $175,000 
Assistant Borough Administrator $60,000 $90,000 
Assistant to the Borough Administrator $50,000 $75,000 
Deputy Borough Clerk $50,000 $75,000 
Assistant to the Borough Clerk $40,000 $65,000 
Registrar of Vital Statistics (P/T) $4,000 $15,000 
Deputy Registrar of Vital Statistics $1,500 $5,000 
Economic Development Director (P/T) $15,000 $65,000 
Economic Development Coordinator $55,000 $90,000 
Neighborhood Preservation Program Coordinator $5,000 $15,000 
Human Resources Coordinator $55,000 $90,000 
Director of Finance  $90,000 $140,000 
Assistant Finance Director $75,000 $90,000 
Qualified Purchasing Agent (P/T)  $15,000 $65,000 
Payroll & Benefits Coordinator $55,000 $90,000 
IT Coordinator $55,000 $90,000 
Communications Coordinator $55,000 $90,000 
Public Information Officer (P/T) $15,000 $65,000 
   
Public Safety   
Chief of Police $150,000 $250,000 
Fire Chief $90,000 $150,000 
Firefighter Supervisor $55,000 $90,000 
Firefighter $45,000 $75,000 
On-Call Firefighter $20.00/hr. $30.00/hr. 
Special Law Enforcement Officer II $20.00/hr. $50.00/hr. 
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Public Works Department   
Superintendent of Public Works $75,000 $140,000 
Foreman $65,000 $125,000 
Clean Communities Coordinator (P/T) $1,500 $5,000 
Recycling Coordinator (P/T) $1,500 $5,000 
Clean Communities Worker Min. wage $20.00/hr. 
   
Community Services   
Director of Community Services $75,000 $140,000 
Recreation Program Coordinator $55,000 $90,000 
Community Services Program Coordinator $55,000 $90,000 
Municipal Alliance Coordinator (P/T) $4,000 $15,000 
Teen Center Coordinator $55,000 $90,000 
Seasonal Recreation Assistant Min. wage $20.00/hr. 
   
Municipal Court   
Municipal Court Judge (P/T) $15,000 $65,000 
Court Administrator $75,000 $140,000 
   
Code Enforcement, Construction, Planning & Zoning   
Director of Code Enforcement & Construction Official $75,000 $140,000 
Capital Projects Manager (P/T) $4,000 $15,000 
Planning & Zoning Board Coordinator (P/T) $4,000 $15,000 
Planning & Zoning Board Recording Secretary (P/T) $4,000 $15,000 
Fire Sub-Code Official (P/T) $10,000 $30,000 
Electrical Sub-Code Official/Inspector (P/T) $10,000 $30,000 
Plumbing Sub-Code Official/Inspector (P/T) $10,000 $30,000 
Building Inspector (P/T) $10,000 $30,000 
Zoning Officer (P/T) $10,000 $30,000 

 
The range for these positions is for full time and part time employment. 
  
All provisions of this Ordinance are subject to available appropriations and this Ordinance does 
not and shall not legally bind the Borough to pay any of the wages or compensations set forth 
herein unless and until appropriations have been made in sufficient amounts to pay said wages or 
compensations to those holding the titles and positions set forth herein. 
 
SECTION II 
Pursuant to N.J.S.A. 40:69A-43a, the salaries, wages or other compensation paid to any other 
municipal administrative employees not listed herein may be established by the Mayor in his 
discretion. 
 
SECTION III 
Management employees hired prior to July 1, 1999 shall be paid two percent (2%) of their previous 
year’s base salary as longevity pay for each four (4) years of employment they have completed.  
Maximum longevity pay is twelve percent (12%). 
 

BE IT FURTHER ORDAINED, that if any section, paragraph, subsection, clause or 
provision of this Ordinance shall be adjudged by the courts to be invalid, such adjudication hall 
apply only to the section, paragraph, subsection, clause, or provision so adjudicated, and the 
remainder of the Ordinance shall be deemed valid and in effect; and 

 
BE IT FURTHER ORDAINED, that any ordinance or parts thereof in conflict with the 

provisions of this Ordinance are hereby repealed to the extent of such conflict; and 
 
BE IT FURTHER ORDAINED, that this Ordinance shall take effect upon passage and 

publication in accordance with applicable law. 
 
Introduced on first reading by title:  April 1, 2025 
 
ADOPTED:  April 15, 2025 
 
ATTEST:      APPROVED:   
 
 
       ________________________  
Jennifer Santiago, Borough Clerk                   Elsie Foster, Mayor 


